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Abstract

This study was undertaken to determine student-athletes perceptions toward gender eg-
uity. Atotal of 161 NCAA Division IA student-athletes responded to a questionnaire regarding
equity issues. To verify the subscale structure of the questionnaire, item-to-total correlations
and internal consistency measures (Cronbach’s alpha; K-R 20s) were utilized. Multivariate analysis
of variance (MANOVAs) were utilized to analyze the gender equity measures with three sub-
groups, female student-athletes, football players, and male student-athletes of nonrevenue
sports. The results of the multivariate analysis of variance (MANOVAs) revealed significant
differences in perceptions of gender-equity issues between the subgroups. Football players
rated several areas significantly higher than female athletes and male athletes of nonrevenue

sports.

The assessment of student-athletes perceptions toward gender equity may assist athletic
departments in determining which areas of their sports programs are equitable and, in turn,
be utilized to develop strategies that promote equity.

Gender equity is a prominent topic within
the world of intercollegiate athletics. Though
Title IX was passed over 25 years ago in an ef-
fort to curb discrimination based upon sex in
any educational function, female student-ath-
letes and coaches continue to file lawsuits claim-
ing that discrimination exists within their inter-
collegiate athletic organizations (Wilde, 1995).
According to Jacob and Mathes (1996, p. 34),
in many recent cases (i.e., “Cohen v. Brown,
1992; Favia v. Indiana University of Pennsylva-
nia, 1992; Howlett v. Gordon, 1992 and Rob-
erts v. Colorado State University, 1993"), female
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student-athletes have been successful in their bid
to have their athletic teams reinstated. These
favorable court decisions, coupled with the po-
tential for compensatory damages as a remedy
for Title 1X violations (see Franklin v. Gwinnett
County, 1992), have provided the impetus for
intercollegiate athletic organizations to show
concern for equity issues.

In 1991, the National Collegiate Athletic
Association (NCAA) demonstrated its first real
interest in gender equity issues with the devel-
opment of a gender-equity task force (“NCAA
Gender-Equity,” 1993). Though there were stu-



dent-athletes represented on the task force, the
majority of members were administrators and
coaches (“NCAA Gender-Equity,” 1993). While
equity issues were studied and solutions were
proposed, the task force proceeded with lim-
ited perspectives from student-athletes, those
who would be most effected by any changes.

While the issue of gender equity has be-
come paramount in intercollegiate athletics over
the past five years, very few research efforts have
been focused on the perceptions of student-ath-
letes. In one of the few studies focusing on such
perceptions, Jacob and Mathes (1996) surveyed
121 female student-athletes from a NCAA Divi-
sion | institution to determine their knowledge
of Title IX and perception of the institution’s
compliance with Title IX. The findings from their
study indicated that the female student-athletes
were “not extremely knowledgeable (mean cor-
rect response rate 63.7%) about various facets
of Title IX” (Jacob & Mathes, 1996, p. 38). Fur-
thermore, the perceptions of the female student-
athletes toward Title IX compliance indicated
“reasonable satisfaction, with most satisfaction
on items related to student interest and least on
those associated with financial aid” (Jacob &
Mathes, 1996, p. 38).

Then, in 1993, the NCAA made equity is-
sues part of the new NCAA certification process.

This process was designed to “ensure the
NCAA’s fundamental commitment to integrity
in intercollegiate athletics” (“Division I,” 1993,
p. 5). The process requires all Division | athletic
programs to proceed through certification ev-
ery five years. In an effort to obtain a more ac-
curate view of intercollegiate athletic programs,
the certification process is comprised of two
parts: (a) a self-study, which requires that all
members of the university (i.e., faculty, staff, and
students) be involved and (b) a peer review pro-
cess in which Division | representatives, trained
by the NCAA, evaluate the self-study in order to
make one of three recommendations: (1) certi-
fication; (2) certification with conditions; or (3)
non-certification. Those institutions that do not
receive certification, or those that do not meet
conditions within an allotted time period, can
be stripped of their NCAA membership. Thus,
non-certification carries a tough penalty and

equity was delegated as one of the four most
important areas of concern, along with compli-
ance/governance, academic integrity, and fiscal
integrity. Further, this represented the NCAA's
first real attempt to employ the perceptions of
student-athletes into inquiries regarding gender-
equity.

Therefore, this NCAA certification process
provided the impetus for the current study. The
major purpose of this study was to assess stu-
dent-athletes’ perceptions toward gender equity.
The study categorized the student-athletes into
three subgroups: (1) female student-athletes, (2)
football players, and (3) male student-athletes
of nonrevenue sports. Of the teams involved in
this study, only the football team produced rev-
enue. The perceptions of these subgroups were
examined and analyzed for several reasons. First,
traditionally, the experiences of male and fe-
male athletes have been different. If athletic
departments are to improve conditions for fe-
male athletes, it is important to probe and iden-
tify their concerns regarding gender equity.

Second, many men’s and women'’s teams
do not produce revenue; thus, it was deemed
important to determine if members of revenue
and nonrevenue producing sports have differ-
ent perceptions of equity within their program.
Third, because many men’s teams that do not
produce revenue are being cut (Diegmueller,
1995; Zapler, 1995), while, at the same time
female sports are being added, it was consid-
ered valuable to determine whether male ath-
letes of non-revenue sports had similar percep-
tions to female student-athletes and football
players. Finally, because football teams offer so
many scholarships and wish to be excluded from
Title IX ratios (Zapler, 1995), it was deemed im-
portant to examine whether differences existed
between the perceptions of football players and
the other subgroups.

Method

Subjects

The subjects for this study were student-
athletes from a Division IA institution which of-
fers a comprehensive intercollegiate athletic pro-
gram (i.e., 15 women'’s sports and 17 men’s
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sports). All sports were included in the current
study. A stratified random sample of 322 stu-
dent-athletes was selected from the total popu-
lation (N=508). This type of sampling was uti-
lized to ensure gender representation. It should
be noted that freshmen student-athletes were
omitted from the study due to the fact that some
would not have practiced and/or competed in
their sport thus limiting their ability to evaluate

items on the survey accurately.

The surveys were given to the head coach
of each sport who then distributed the surveys
to their student-athletes. A total of 161 student-
athletes responded to the survey for a response
rate of 50%. Three of these responses were elimi-
nated from further analyses due to incomplete
responses. The final pool of subjects consisted
of 112 male and 46 female student-athletes.

Table 1 highlights the num-

ber of athletes surveyed by
Table 1 each sport and the number
Total Sample and Return by Sport of athletes who completed
the survey.
Sport Number of student- Number of The final pool of stu-
athletes surveyed returned surveys dent-athletes consisted of
112 males (71%) and 46
Women'’s Sports (N=90) (N=46) females (29%). These per-
Basketball 8 6 centages mirror the per-
gg(s:?nCountry 2 centage of male and female
Field Hg K 7 5 student-athletes at the insti-
ield Hockey L . .
Golf 3 3 tution in which this study
Gymnastics 4 . was conducted. The mean
Pistol 4 . ages for both males and fe-
Rifle 1 - males was 20 years. In re-
Soccer 9 5 gard to athletic scholar-
Softball 7 8 ships, 73% of the females in
Swimming 9 - the study received a grant-
Synd.wonized Swimming 13 6 in-aid compared to 59% of
I_f:c';('s ‘6" 4 the male athletes. The per-
Volleyball 5 5 centage of athletes who had
received a scholarship for 4
Men's Sports (N=210) (N=112) or more years was approxi-
Baseball 23 7 mately 15% for both males
Basketball 7 - and females.
gergz?néounw 3 Development of
Football 50 40 Scale
Golf 7 5 In order to assess stu-
Gymnastics 8 - dent-athletes’ perceptions
Ice Hockey 14 7 toward equity, a survey was
Lacrosse 23 18 developed. An initial survey
Pistol 4 - was taken from the Office
Rifle 2 2 for Civil Rights (OCR) which
Soccer N 4 was comprised of 119 open-
?N"“."“”Q 12 3 ended questions. To facili-
ennis 6 5 .
Track 10 i tate the data collection from
Volleyball 7 7 the student-athletes, the
Wrestling 13 12 survey was revised and put
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into scaled items and yes/no responses. The ath-
letes were then requested to place their answers
on a scan sheet that was provided along with
the survey. This format was utilized to reduce
the time that it would take the student-athletes
to answer the survey and to facilitate the statis-
tical analyses.

As a first step, a comprehensive review of
the initial survey was conducted. Items were
identified that could be put into yes/no ques-
tions and 5-point Likert scale values. A total of
92 items were generated for inclusion on the
survey. To determine the content and face va-
lidity of the survey, a panel of experts was uti-
lized. The panel consisted of 12 individuals who
were requested to determine the appropriate-
ness of the survey by reviewing the items and
instructions for clarity, length, order, and rel-
evance. Based on feedback from the 8 of the 12
experts (2 sport management faculty members,
2 coaches, 1 athletic administrator, 1 lawyer, 1

student, and 1 former OCR compliance officer)
several items were added, deleted, and/or modi-
fied. The final survey consisted of five sections
and a total of 95 items.

The first section of the survey consisted of
demographic information including gender, age,
and type of athletic scholarship. All of the items
in sections two through five of the survey at-
tempted to glean information regarding the 13
categories the Office for Civil Rights (OCR) es-
tablished as pertinent to Title IX investigations.
Please refer to Table 2 for a list of these catego-
ries. The survey consisted of items which inquired
about the extent of agreement, occurrence, and
quality relating to these categories as the initial,
open-ended survey developed by the OCR in-
corporated such responses.

In the second section of the survey, the stu-
dent-athletes were requested to rate the extent
to which they agreed with 20 items. These items
were preceded by the statement “Referring only
to the experiences of your team, please
indicate your level of agreement or dis-

Table 2

Office for Civil Rights Categories

agreement to the following items.”
The response format for each item was
a 5-point Likert scale from 1 (“strongly
disagree”) to 5 (“strongly agree”). The

Category

third section of the survey requested
the student-athletes to indicate the

Equipment and Supplies

Game and Practice Schedules
Travel and Perdiem Allowances

Coaches and Tutors
Medical and Training Services

Housing and Dining Facilities/Services
Lockerrooms
Practice and Competitive Facilities
Publicity
Athletic Scholarships

level of occurrence of 27 items. The
items were preceded by the statement
“Please rate how often the following
events occur according to the scale.”
The response format for each item was
a 5-point Likert scale from 1 (“never”)
to 5 (“always”). The fourth section re-
quested the student-athletes to rate
the quality of 15 items. The items were
preceded by the statement “Please rate
the quality of the following items ac-
cording to the scale. The response for-
mat was a 5-point Likert scale with the
following values 1 (“very poor”), 2
(“poor”), 3 (“average”), 4 (“good”),
and 5 (“excellent). The last portion of
the survey requested the student-ath-
letes to indicate a yes/no response to
23 items.
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Subscale Structure

In order to verify the subscale structure of
the survey, item-to-total correlations and inter-
nal consistency estimates (Cronbach’s alpha)
were carried out for three sections of the survey
(i.e., agreement, occurrence, and quality) . An
item was retained if the correlation with its own

and Supplies; (2) Interests and Accommodations;
(3) Travel and Per Diem; (4) Coaching and Tu-
tors; (5) Scheduling and Practice; (6) Practice
and Competitive Facilities; and (7) Locker rooms.
Please refer to Appendix A for the specific items,
item-to-total correlations, and Cronbach’s al-
phas. The internal consistency estimates

subscale was higher than its
correlation with other
subscales. It should be
noted that in three cases,
the items did not correlate
the highest within their
own subscale. However,
these items were retained
for conceptual reasons. Af-
ter three iterations, 73 of
the original items were re-
tained.

When the researchers
examined the items and
their dimensions, they at-
tempted to retain items that
represented the original
OCR categories. In several
cases, the use of the origi-
nal OCR category names
were not representative of
the dimension obtained
through the statistical
analyses. In these situations,
the researchers renamed
these dimensions which
provided a higher level of
conceptual appropriateness
(see Table 3).

Section I -
Agreement
Questions

The results of the item-
to-total correlations for the
agreement questions in sec-
tion ll resulted in seven di-
mensions. Each dimension
was labeled according to
the OCR category that the
items reflected. The dimen-
sions were: (1) Equipment
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Table 3

Questionnaire Categories

OCR Categories Represented

Before Analyses

Label of Category

After Analyses

Agreement
Equipment/Supplies
Interests/Accommod.
Travel/Per Diem
Coaching and Tutors
Scheduling/Practice
Practice/Comp. Fac.
Lockerrooms
Occurrence
Scheduling/Practice
Practice/Competive Facilities
Travel and Per Diem
Coaching and Tutors
Medical/Training

Quality

Equipment/Supplies
Coaching and Tutors
Practice/Competitive Facilities
Lockerrooms
Medical/Training

Publicity

Yes/No

Interests and Accommodations
Lockerrooms

Housing/Dining

Equipment/Supplies
Interests/Accommod.
Travel/Per Diem
Coaching/Tutors
Scheduling/Practice
Practice/Comp. Fac.
Lockerrooms

Scheduling/Practice
Location

Practice Times
Competitive Fac. Prob.
Warm-up Times

Per Diem
Coaching/Tutor Aval.
Medical/Training Prob.
Training Avail.

Equipment/Supplies
Tutors

Facilities
Lockerroom
Medical/Training
Weight-Cond. Fac.
Publicity

Interests and Accommodations
Travel

Per Diem

Tutors

Study Tables

Lockerrooms

Housing/Dining




(Cronbach’s alpha) with these items ranged from
.71 to .93 (see Appendix A).

Section 1l - Occurrence Questions

The results of the item-to-total correlations
resulted in nine dimensions: (1) Scheduling and
Practice; (2) Location; (3) Practice times; (4)
Competitive Facilities Problems; (5) warm-up
Times; (6) Per Diem; (7) Coaching and Tutor
Availability; (8) Medical and Training problems;
and (9) Medical and Training Availability. Please
refer to Appendix A for the specific items, item-
to-total correlations, and Cronbach’s alphas.
The internal consistency estimates (Cronbach’s
alpha) with these items ranged from .62 to .88
(see Appendix A). Each dimension was labeled
according to the OCR category when possible.
Three dimensions were not labeled according
to the OCR categories, and instead were re-
named for conceptual appropriateness.

Section IV - Quality Questions

The results of the item-to-total correlations
for the quality questions resulted in seven di-
mensions: (1) Equipment and Supplies; (2) Tu-
tors; (3) Facilities; (4) Locker room; (5) Medical
and Training; (6) Weight-Conditioning Facilities;
and (7) Publicity. Please refer to Appendix A for
the specific items, item-to-total correlations, and
Cronbach’s alphas. The internal consistency es-
timates (Cronbach’s alpha) with these items
ranged from .84 to .91 (see Appendix A). In
three dimensions, only one item has been re-
tained and internal consistency estimates were
not reported. Five of the seven dimensions were
labeled according to the original OCR category
that the items reflect. Two dimensions were not
labeled according to the OCR categories and
instead were renamed for conceptual appropri-
ateness.

Section V - Yes/No

For the last section of the survey, Kuder-
Richardson’ formula, K-R 20s are utilized to de-
termine the internal consistencies of the dimen-
sions since the variables in this section are di-
chotomous (Mueller, 1986). The results of the
K-R 20s for the yes/no response section of the
survey resulted in seven dimensions: (1) Inter-
ests and Accommodations; (2) Travel; (3) Per

Diem; (4) Study Tables; (5) Locker rooms; and
(7) Housing and Dining. The K-R 20s with these
items ranged from .69 to .81 (see Appendix A).
Three dimensions were labeled according to the
OCR category that the items reflected. Four di-
mensions were renamed for greater conceptual
appropriateness.

Data Analyses

The mean of the scores on the items in a
dimension was used as the dimensional score
for each subject in the analyses. To identify group
differences, Multivariate analysis of variance
(MANOVAs) were utilized to analyze the gen-
der equity measures with the three groups (i.e,
female student-athletes, football players, and
male student-athletes of nonrevenue sports).
Three separate MANOVAs were carried out with
the groups for part Il (i.e., agreement), part lli
(i.e., occurrence) and part IV (i.e., quality) of the
survey. This was followed by univariate analyses
to identify the specific dimensions in which the
groups differed. Scheffe’s post hoc analyses were
carried out when necessary to identify signifi-
cant differences in the means. Means and stan-
dard deviations were computed for each dimen-
sion. Frequencies and percentages were com-
piled for the yes/no responses.

Results
The means and standard deviations for the
agreement, occurrence, and quality dimensions
are provided in Table 4.
The results of the MANOVAs and univariate
analyses for the agreement, occurrence, and
quality dimensions are presented in Table 5.

Agreement Dimensions

The multivariate effect was significant,
multivariate F(14, 286) = 3.68, p < .001.
Univariate analyses revealed significant differ-
ences for Equipment and Supplies, F(2, 149) =
4.62, p < .05; Interests and Accommodation,
F(2, 149) = 5.67, p < .01; Travel and Per Diem,
F(2, 149) = 5.23, p < .01, Coaching and Tutors,
F(2, 149) = 4.01, p < .05; Practice and Com-
petitive Facilities, F(2, 149) =4.74,p<.01 and
Lockerrooms, F(2, 149) = 3.28, p < .05. The
Scheffe’s post-hoc analyses revealed that foot-
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Table 4

Means and Standard Deviations for Dimensions

Dimension Footbali Male Athletes Female Total
(Nonrevenue Sports) Athletes

Agreement

Equipment and Supplies 4.44 (.95) 4.08 (1.02) 3.83 (.96) 4.04 (1.01)
Interests and Accommod. 4.23 (1.04) 3.68 (.89 3.69 (.99) 3.81 (1.01)
Travel and Per Diem 2.72 (1.49) 3.67 (1.37) 3.40 (1.20) 3.30 (1.35)
Coaching and Tutors 417 (.93) 4.02 (1.09) 3.65 (.98) 3.87 (1.02)
Scheduling and Practice 4.37 (1.11) 4.34 (1.06) 4.24 (.99) 427 (1.07)
Practice/Comp. Fac. 4.28 (1.18) 3.96 (1.04) 3.59 (1.19) 3.85 (1.19)
Lockerrooms 445 (99) 417 (1.08) 3.97 (1.04) 4.12 (1.08)
Occurrence

Scheduling and Practice  2.30 (.94) 2.82 (.65) 2.68 (.81) 2.62 (.82
Location 432 (1.01) 3.95 (1.07) 3.59 (1.10) 3.86 (1.10)
Practice Times 3.52 (92 3.56 (94 3.63 (1.00) 3.57 (.96)
Comp. Fac. Prob. 213 (1.09) 1.87 (1.08) 2.57 (1.09) 2.29 (1.13)
Warm-up Times 4.07 (1.08) 4.19 (1.03) 3.96 (1.08) 4.04 (1.06)
Per Diem 3.93 (1.13) 237 (1.32) 2.20 (1.33) 2.69 (1.48)
Coaching/Tutors Avail. 436 (.70) 4.49 (.60) 4.27 (.74) 435 (.70)
Medical/Train. Prob. 207 (1.12) 1.89 (.88) 2.01  (97) 200 (.99)
Medical/Train. Avail. 4.27 (.87) 3.59 (77) 3.70 (.89) 382 (.89)
Quality

Equipment/Supplies 446 (.75) 4.00 (1.09) 3.70 (.87) 3.99 (.96)
Tutors 4.20 (.96) 3.81 (.87) 3.89 (94) 396 (94
Facilities 4.57 (.69) 3.87 (1.13) 342 (1.39) 3.86 (1.25)
Lockerroom 444 (.76) 3.98 (1.00) 3.43 (1.05) 3.84 (1.06)
Medical/Training 4.56 (.65) 4.27 (.63) 4.05 (70) 4.25 (.70)
Weight-Cond. Fac. 439 (.86) 410 (1.04) 3.91  (.94) 4.08 (.96)
Public Services 4.20 (1.01) 3.12 (1.27) 2.79 (1.36) 3.25 (1.38)

Table 5

Multivariate and Univariate Significance Tests on the Dimensions

Agreement Dimensions Occurrance Dimensions Quality Dimensions

Multivariate F  (df)  3.68** (14, 286) Multivariate F (df) 4.14*** (18,284) Multivariate F  (df)
4.14** (14, 286)

Univariate F

Equipment and Supplies 4.62* Scheduling/Practice 5.10%* Equipment/Supplies 8.13%**
Interests and Accom. 5.67** Location 8.61%* Tutors 1.36
Travel and Per Diem 5.23% Practice Times 45 Facilities 11.29%+*
Coaching and Tutors 4.01* Competitive Fac. Prob.  3.11* Lockerroom 14.09%**
Scheduling and Practice .85 Warm-up Times 77 Medical/Training 857+
Practice/Compet. Fac. 4.74** Per Diem 24.37*% Weight Cond. Fac. 4.51*
Lockerrooms 3.28* Coaching/Tutors Avail.  1.01 Public Services 17.18%*

Medical/Training Prob.  1.52
Medical/Training Avail.  6.74**

*p <.05, *p <.01, ***p < .01
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ball players rated four of the dimensions (i.e.,
Equipment and Supplies, Interests and Accom-
modations, Coaching and Tutors, and Practice/
Competitive Facilities) higher than the men’s
nonrevenue sports. However, football players
rated only Interests and Accommodation higher
than female athletes. In regard to the Travel and
Per Diem dimension, football players rated this
significantly lower than both female athletes and
men’s nonrevenue sports. Although the
univariate analyses revealed significant differ-
ences for the Locker room dimension, the post-
hoc analyses did not indicate significant differ-
ences between the mean scores.

Occurrence Dimensions

The multivariate effect was significant,
multivariate F(18, 284) = 4.14, p < .001.
Univariate analyses revealed significant differ-
ences for the Scheduling and Practice dimen-
sion, F(2, 150) = 5.10, p < .01; Location, F(2,
150) = 8.61, p < .001; Competitive Facilities
Problems, F(2, 150) = 3.11, p < .05; Per Diem,
F(2, 150) = 24.37, p < .001; and Medical and
Training Availability, F(2, 150) = 6.74, p < .01.
The Scheffe’s post-hoc analyses revealed that
football players rated three dimensions (i.e., Lo-
cation, Per Diem, and Medical/Training Avail-
ability) higher than men’s nonrevenue sports.
In addition, football players rated Per Diem sig-
nificantly higher than female athletes. However,
female athletes rated Scheduling and Practice
significantly higher than football players and
Competitive Facilities Problems significantly
higher than men’s nonrevenue sports.

Quality Dimensions

The multivariate effect was significant,
multivariate F(14, 286) = 4.14, p < .001.
Univariate analyses revealed significant differ-
ences for Equipment and Supplies, F(2, 149) =
8.13, p < .001; Facilities, F(2, 149) =11.29, p<
.001; Locker room, F(2, 149) = 14.09, p <.001;
Medical and Training, F(2, 149) =8.57, p <.001;
Weight-Conditioning Facilities, F(2, 149) = 4.51,
p < .05; and Publicity Services, F(2, 149)=17.18,
p < .001. The Scheffe’s post-hoc analyses re-
vealed that football players rated each of the
aforementioned dimensions significantly higher
than the men’s nonrevenue sports. Football play-

ers rated two dimensions (i.e., Weight-Condi-
tioning Facilities and Publicity Services) signifi-
cantly higher than the female athletes. In regards
to Lockerrooms, men’s nonrevenue sports rated
(M=3.98) this dimension significantly higher
than female athletes (M=3.43).

The frequencies and percentages to the yes/
no items are presented by gender/revenue in
Table 6. For three of the dimensions, that is
“Interests and Accommodations,” “Tutors,” and
“Housing and Dining,” football players had a
much higher percentage of yes responses when
compared to the responses of female athletes
and men'’s revenue sports. For the majority of
dimensions, the percentages of yes/no responses
for female athletes and men’s nonrevenue sports
are somewhat similar. Exceptions to this occurred
with two items: (a) “I am provided with a per
diem allowance when traveling to away games”,
and (b) “I am usually provided with money from
the coach for meals when traveling to away
games.” The female athletes had a much higher
percentage of yes responses to these items when
compared to the men’s nonrevenue sports.

Discussion and

Recommendations

This study was concerned with assessing
student-athletes’ perceptions toward gender
equity. The survey that was developed and uti-
lized in the current study provides valuable in-
formation regarding student-athletes’ percep-
tions and reveals some interesting differences
between football players, male athletes of non-
revenue sports, and female athletes.

It is interesting to note that in all four sec-
tions of the survey (i.e., agreement, occurrence,
quality, and yes/no), there were a greater num-
ber of differences in perceptions of equity be-
tween football players and male players of non-
revenue sports than between female athletes and
either of the male athlete subgroups. In 8 of the
13 OCR categories, male athletes of non-revenue
sports had significantly lower mean scores than
football players. There may be two explanations
for this finding. First, perhaps in the institution’s
quest toward gender equity, the increase in the
quality of the women’s athletic program has
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Table 6

Responses for Yes/No Items by Gender/Revenue

Item Football Players Male Athletes Female Athletes
Yes No Yes No Yes No

D1 Interests and Accommodations
The institution has made unsuccessful attempts to add sports for women.

17 (71%) 7 (29%) 24 (52%) 22 (48%) 10 (45%) 12 (55%)
The institution has made unsuccessful attempts to add sports for men.
11 (44%) 14 (56%) 14 (34%) 27 (66%) 4(20%) 16 (80%)
D2 Travel
The team travels overnight.
28 (80%) 7 (20%) 55 (80%) 14 (20%) 36 (95%) 2 (5%)
My team usually travels by bus/van/car.
8 (24%) 26 (76%) 64 (93%) 5 (7%) 24 (62%) 15(38%)
Lodging is provided for the team.
35 (95%) 2 (5%) 68 (97%) 2 (3%) 40 (100%) - —
D3 Per Diem
I am provided with a per diem allowance when traveling to away games.
13(39%) 20(61%) 48 (74%) 17 (26%) 10 (27%) 27 (73%)
| usually pay for my own meals when traveling to away games.
2 (6%) 32 (94%) 8 (12%) 60 (88%) -— 40 (100%)
The coach usually pays for meals when traveling to away games.
8 (24%) 25 (76%) 47 (70%) 20 (30%) 37 (95%) 2 (5%)
I am usually provided with money from the coach for meals when traveling to away games.
7 (23%) 24 (77%) 45 (66%) 23 (34%) 10 (25%) 30 (75%)
D4 Tutors
| receive tutoring services.
32 (89%) 4 (11%) 35 (51%) 34 (49%) 18 (45%) 22 (55%)
| receive tutoring services that are not available to other students.
19 (61%) 12 (39%) 29 (49%) 30 (51%) 19 (49%) 20 (51%)

D5 Study Tables
Study tables are available.

35 (97%) 1 (3%) 67 (97%) 2 (3%) 39 (100%) - —
Study tables are mandatory.

25(71%) 10 (29%) 25 (37%) 43 (63%) 14 (36%) 25 (64%)
Study tables are optional.

17 (49%) 18 (51%) 48 (74%) 17 (26%) 26(72%) 10 (28%)

D6 Lockerrooms
The team has exclusive use of the lockerroom (i.e., not shared with other teams).

34 (92%) 3 (8%) 56 (81%) 13 (19%) 38 (93%) 3 (7%)
Each athlete has his/her own locker (i.e., not shared with other athletes).
36 (97%) 1 (3%) 63 (95%) 3 (53%) 40 (98%) 1 (2%)

D7 Housing and Dining
I am provided with housing as a student-athlete.

32 (89%) 4 (11%) 9 (13%) 60 (87%) 13 (33%) 26 (67%)
Pre-game housing is provided for the team prior to home games.

31 (86%)  5(14%) 4 (6%) 59 (94%) 7(18%) 31 (82%)
Training tables are available in the dining halls.

33 (94%) 2 (6%) 6 (10%) 55 (90%) 12 (36%) 21 (64%)
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been to the detriment of the male non-revenue
sports.

Football at the institution in the current
study is the greatest revenue-producing sport,
thus, it is unlikely that efforts toward gender eq-
uity would result in any type of cutbacks in foot-
ball, but may in less popular non-revenue men’s
sports. A second explanation may be that be-
cause female athletes have historically experi-
enced athletic programs of lesser quality, they
have lower expectations than their male coun-
terparts. Thus, while they may have similar ex-
periences to the male athletes of non-revenue
sports, their perceptions of quality may be dif-
ferent.

It is hardly surprising that the female ath-
letes rated the quality of the weight/condition-
ing facilities and publicity services lower than
the football players. The football players at the
current institution recently built a new training
facility. In addition, the team has experienced a
great deal of success in recent years, thus bring-
ing them a great deal of press coverage and pub-
licity. A difference which is more difficult to ex-
plain is the fact that female athletes scored sig-
nificantly lower in the Interests and Accommo-
dations category than football players. That is,
female athletes at this institution were less likely
to agree that their interests are being accom-
modated through the intercollegiate and club
sport offerings. This particular institution offers
a wide variety of sports for female athletes, but
due to the implications for Title IX compliance
issues, perhaps it would behoove the institution
to explore this finding in greater detail.

Another interesting finding is the fact that
football players were less likely to agree that they
receive enough travel and per diem expenses
compared to male athletes of non-revenue sports
and female athletes, yet on the occurrence por-
tion of the survey, the mean scores for football
players were higher than both of the other
groups. Thus, the football players received more
in terms of travel and per diem, but less likely to
agree that they received enough. Once again,
this may be due to the football team’s high pro-
file on campus and in the surrounding commu-
nity. Perhaps due to all of the attention they
receive and success they have experienced in

recent years, they feel they deserve more.

It should also be noted, that while differ-
ences between groups were found, the student-
athletes appear to be fairly satisfied with the con-
ditions at this institution as the mean score for
all groups in all sections of the survey were gen-
erally very high.

The findings of the current study allow a
number of recommendations for further re-
search. First, these findings are limited to stu-
dent-athletes at one institution,. It would be in-
teresting and informative to study student-ath-
letes’ perceptions from a wide variety of institu-
tions and note whether differences exist between
divisions, conferences, and/or geographic loca-
tions. Second, it would be interesting to deter-
mine if similar findings would occur at institu-
tions in which football does not produce rev-
enue. Further, it would be interesting to note
whether perceptions of equity are driven more
by revenue status than by gender. An additional
area for further inquiry would be to compare
the student-athletes’ perceptions to other groups
at their institution. Sanger and Mathes (1997)
surveyed athletic directors’, faculty athletic rep-
resentatives’, and women’s basketball coaches’
“perceptions of their institutions compliance
with the third component of the three prong
test utilized by the courts — the accommoda-
tion of men and women student-athletes’s in-
terests and abilities” (p. 13). The inclusion of
additional groups, such as athletic administra-
tors, faculty athletic representatives, and coaches
can provide valuable information regarding eg-
uity.

In conclusion, while differences in percep-
tions were found, they appear to be more the
result of revenue status than gender. In addi-
tion, the student-athletes at this particular insti-
tution perceive a high level of equity as noted
by the high scores on the survey. Results from
this equity survey can be utilized to address spe-
cific areas in which differences in perceptions of
equity are found and, in turn, provide institu-
tions a guide in their quest toward gender eg-
uity in intercollegiate athletics. Lastly, the sur-
vey utilized in the current study may be of value
for those institutions that are required to com-
plete the NCAA certification process in the area
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of equity.
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Appendix A

Item-to-Total Correlations and Internal Consistency Estimates for Agreement
Dimensions

Item D1 D2

D1 Equipment and Supplies

The team is provided with .76 51
quality uniforms to meet

practice needs.

The team is provided with .86 .51
quality equipment to meet

practice needs.

The team is provided with 81 .58
quality uniforms to meet

competitive needs.

The team is provided with .88 57
quality equipment to meet

competitive needs.

I have good access to equip- .78 43

ment and supplies.
D2 Interests and Accommodations

The interests and abilities of both sexes
are being fulfilled effectively by the
institution’s current level of offerings in:

.56
.54

77
77

Intercollegiate sports

Club and/or intramural
sports
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Dimensions

D3 D4 D5 D6 D7 Alpha

.93

.28 44 49 A4 33

32 57 .59 47 .50

.37 .51 .67 .60 .53

40 56 71 .60 .54

.30 .58 .60 45 45

.87

22
18

.42
48

49
49

.54
.56

41
A7




D3 Travel and Per Diem

The team is provided with .37 .21 .83 .33
sufficient per diem arrangements.
The team is provided with .35 19 .83 .36

sufficient meal money.

D4 Coaching and Tutors

A sufficient number of .55 .38 .36 .55
coaches is available for

the team.

The team receives quality .51 45 .27 .55
coaching.

D5 Scheduling and Practice

The team competes against .69 .58 .28 54
competitive opponents.

Dé Practice and Competitive Facilities

The conditioning facilities for the team are conveniently located to the:

locker room area .51 43 .24 .38
practice facility .54 47 33 43
The weight-conditioning .53 53 25 40

facilities is conveniently located.
D7 Lockerrooms

The lockerrooms are conveniently

located to the:
practice facility .48 44 1 34
competitive facility .48 40 A2 40

.28

27

45

.50

.36
45
.48

.43
43

.33

.26

41

.37

46

.82
.86
.70

.64
.59

A2

a2

37

.34

.50

.62
.63
.61

.67
.67

91

71

.89

.80

Item-to-Total Correlations and Internal Consistency Estimates for Occurrence

Dimensions
Dimensions
Item D1 D2 D3 D4 D5 Dé6
D1 Scheduling and Practice

The team experiences scheduling conflicts between:

practice hours and 41 -6 .01 A7 -15 -.06
classes

practice hours and 60 -22 -17 26 -15 -2
dining hours

games and classes 47 -31 -1 .27 -1 -27
games and dining hours 64 -27 -6 26 -19 21

D2 Location
The team plays in loca- -33 - a5 -.28 .55 16

tions and at times that permit
reasonable opportunities to
compete before an audience.

D7

D8

-.01

.23

14
.26

=13

D9

-10

-.07

-.07
-.20

18

Alpha
74
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D3 Practice Times .62

Practice times are -26 .14 45 17 a1 -.06 27 <13 -05
convenient.

Practice times are -01 a1 45 -05 20 -.06 26 =17 -04
sufficient.

D4 Competitive Facility Problems .88

The team has encountered problems
with our competitive facility:

set-up 29 -18 -12 84 -32 -00 -43 44 -.00
maintenance 27 =25 -02 77 -23  -16  -35 .38 -4
availability 32 .32 .22 69  -33 11 .42 33 -0
D5 Warm-up Times
The team has sufficient -22 .55 Jd9 0 -33 —  -03 54 .23 .06
warm-up times before
away games.
D6 Per Diem
Meals/stipends are -22 .16 -07 -10 -03— -05 .01 .40

provided when the team
is not traveling.

D7 Coaching and Tutors Availability 79
My coaches are -32 .48 .20 -40 .57 .00 51 -31 A7
available for practices.
My coaches are -22 .37 27 -4 45  -.06 65  -36 .20
available for competition.
Tutoring services are -22 .32 24 -.28 33 -.09 .66  -.31 .07
available to the team.
Assistance in academic -19 .40 27 -32 36 -.04 60 -27 1
matters is readily available.
D8 Medical and Training Problems .84
The team has encountered problems with:
doctors 25 -16  -16 .36 -25  -05 -36 79 -6
medical personnel a9 -12 0 -8 35 -19  -05 -38 .80 -4
student insurance a3 -06 -2 40 -6 a2 -.29 .55 10
D9 Medical and Training Availability .78
A doctor/medical personnel are available:
by appointment -14 19 04 -17 .25 A7 32 -5 .40
drop-in basis -09 .06 -07 .00 -06 .33 12 .00 .62
at home games -12 .20 -01 -15 10 .27 21 -6 71
at away games -1 11 -.09 01 -.06 44 -04 .04 .64
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Item-to-Total Correlations and Internal Consistency Estimates for Quality

Item
D1 Quality of Equipment and Supplies
Team equipment

Team supplies

D2 Quality of Tutors
Tutors
D3 Quality of Facilities
Practice facilities
Competitive facilities
D4 Quality of Locker room
Appearance of locker room
Maintenance of locker room
D5 Quality of Medical and Training

Appearance of
training room

Maintenance of
training room

Availability of
training room

Services provided
by trainers

Services provided
by team doctors

D6 Quiality of Weight-Conditioning Facilities
Weight-conditioning
Facility

D7 Quality of Publicity Services

Publicity services

K-R 20 Internal Consistency Estimates for Yes/No ltems

Item
D1 Interests and Accommodations

The institution has made successful
attempts to add sports for women.

The institution has made successful
attempts to add sports for men.

D1

.84
.84

.47

.49
45

49
.53

.38

.40

.39

A5

47

44

39

D1

.53

.53

Dimensions
Dimensions

D2 D3 D4 D5 Dé6
42 45 52 .50 40
48 49 .53 50 45
—_— 46 .50 S1 41
48 .83 58 .58 42
40 .83 56 49 46
.50 .56 73 .59 51
44 .54 73 .64 49
46 .54 62 .70 .33
43 .54 .59 .76 41
45 .50 58 .76 45
.36 .40 51 71 .52
.37 .33 .39 .58 41
41 46 .54 52 —_
.30 44 47 46 A1

D2

.36

.35

D3

A5

.28

Dimensions
D4 D5 Dé
.69
16 27 16
25 .28 21

D7

.36
37

.30

43
.40

43
44

.35

33

.38

.36

41

41

D7

18

21

Alpha
91

91

.84

.87

.87

Alpha
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D2 Travel .81

The team travels overnight. 43 .61 52 .44 .52 .57 43

My team usually travels by 29 .64 .65 45 .59 61 A5

bus/van/car. :

Lodging is provided for the team. 29 73 .63 .58 .66 71 .51
D3 Per Diem .79

| am provided with a per diem .23 .59 70 40 .47 .52 27

allowance when traveling to

away games.

1 usually pay for my own meals 29 .62 .59 42 .56 .59 .32

when traveling to away games.

The coach usually pays for meals a2 .59 .55 .38 .53 .55 19

when traveling to away games.

| am usually provided with money .16 .45 .63 25 .36 40 14

from the coach for meals when
traveling to away games.

D4 Tutors 71
I receive tutoring services. 25 52 43 .56 .53 .54 .64
I receive tutoring services that 17 49 37 .56 .56 .54 43
Are not available to other students.
D5 Study Tables .75
Study tables are available. .25 75 .62 .60 .74 .82 .51
Study tables are mandatory. .29 .47 41 .51 .49 .59 .51
Study tables are optional. 22 .49 44 41 .52 .56 32
D6 Lockerrooms .87
The team has exclusive use of the .20 .66 .53 .55 74 .78 .52

locker room (i.e., not shared with
other teams).

Each athlete has his/her own locker .20 72 .69 .61 .76 .78 .54
(i.e., not shared with other athletes).
D7 Housing and Dining .84
I am provided with housing as 21 47 31 .55 .58 .56 71
a student-athlete.
Pre-game housing is provided 19 .40 23 .51 .52 .57 .70
for the team prior to home games.
Training tables are available .20 24 21 51 .35 .35 .70

in the dining halls.
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